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REGULATION ON EQUAL OPPORTUNITIES, DIVERSITY, AND FAIR TREATMENT
[bookmark: _GoBack]Chapter I. General Provisions and Principles 
Art. 1. This regulation establishes the norms, internal procedures, and mandatory principles for guaranteeing equal opportunities, diversity, and fair treatment for all employees and collaborators within the Institute e-Austria Timișoara (IeAT). 
Art. 2. The adopted measures are in accordance with the recommendations of the European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers, as well as with the national standards for evaluating the performance of research organizations, which require the implementation and application of clear regulations regarding equal opportunities at the institutional level.

Chapter II. Prohibition of Discrimination in the Academic and Research Environment 
Art. 3. IeAT guarantees an open and inclusive working environment. Any form of discrimination (direct or indirect) based on gender, age, ethnicity, religion, political orientation, social origin, or disabilities is strictly prohibited in all operational processes: recruitment, evaluation, promotion, or remuneration. 
Art. 4. In the process of evaluating and monitoring scientific research (including the awarding of internal grants or the rewarding of results), discrimination of candidates constitutes a serious deviation from the norms of good conduct. The evaluation must be based exclusively on scientific merit, the quality of publications, and the impact of the results obtained.

Chapter III. Recruitment, Promotion, and Gender Balance 
Art. 5. The institution is committed to ensuring total transparency regarding the conditions and rules of recruitment to provide equal opportunities to all candidates for research positions, integrating the principles of the human resources strategy for researchers (HRS4R). 
Art. 6. IeAT supports the maintenance of gender balance and fair representation at all hierarchical levels of the institute, within research and development project teams, as well as in the composition of competition or evaluation committees.

Chapter IV. Fairness in the Distribution of Research Resources 
Art. 7. All affiliated researchers benefit from equal and non-discriminatory access to the institute's research infrastructure and professional development resources (including support for publishing under the Open Science regime). The allocation of institutional resources will be justified, based on competence and performance. 
Art. 8. In the case of research projects that involve interaction with external factors or human subjects, the principle of fairness, respect for diversity, and human dignity must be compulsorily applied in the selection process of participants for the respective studies.

Chapter V. Monitoring, Ethics, and the Resolution of Complaints 
Art. 9. The structure responsible for monitoring the implementation of the principles of equal opportunities and diversity is the IeAT Ethics Committee. 
Art. 10. Any employee or collaborator who considers themselves subject to unfair treatment or an act of discrimination has the right to file an official complaint with the Ethics Committee. The institution guarantees the handling of all complaints with impartiality, promptness, and respect for the confidentiality of personal data, protecting the complainants against any forms of retaliation.
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